COLORADO RIVER INDIAN TRIBES

Human Resowrces

26600 MOHAVE RD.
PARKER. ARIZONA 85344
TELEPHONE (928) 669-1320 « FAX {928) 669-3263

** VACANCY RE-ANNOUNCEMENT **

OCTOBER 11, 2012 #71-12
DEPARTMENT: C.R.LT. FARMS

POSITION: SERVICE TRUCK

SALARY: D.O.E.

CLOSING DATE: OPEN UNTIL FILLED

DUTIES AND RESPONSIBILITIES:

Performs preventive, scheduled and special maintenance for all mechanical
equipment on the farm. Refuel equipment as many times as needed in a work day. Uses
technical publications in maintaining vehicles to prescribed manufacturer’s maintenance
schedules. Ensures special inspections and maintenance on vehicles and equipment are
performed correctly such as: corrosion control, summarization, winterization, proper fluid
levels at time of fueling, filter cleaning and proper greasing. Properly annotates all
maintenance performed on prescribed forms for data collection. This position will be
supervised by the shop manager.

Determines the overall mechanical condition of vehicles and equipment, correction
of deficiencies required, and effects repair. Systematically analyzes malfunctions by visual
and auditory examination or through the use of test equipment. Adjusts or replaces minor
assemblies or sub assemblies. Reassembles, adjusts and tests repaired units for proper
operation. Adheres to all established safety policies and standards to include identification,
use, and proper procedures for handling or disposal of hazardous wastes. . Perform other
duties as needed for C.R.L.T. farms.

EDUCATION,REQUIREMENTS, SKILLS,& ABILITIES:
e Must have a High School Diploma or G.E.D.
e Applicant must exhibit the ability to deal with personnel in a fast paced
environment while maintaining a positive courteous attitude.
e Valid Driver's License.



APPLY:
COLORADO RIVER INDIAN TRIBES HUMAN RESOURCE
DEPARTMENT
26600 MOHAVE ROAD
PARKER, ARIZONA 85344

For Employment Application visit: http://www.crit-nsn.gov

INDIAN PREFERENCE:

Under the Title VII of the Civil Rights Act Sections 701(b) and 703(i) explicitly
exempts from coverage the preferential employment of Indian-by-Indian Tribes.
Therefore, C.R.I.T. acknowledges and extends preferential treatment to enrolled

C.R.I.T. members who qualify toward all employment opportunities otherwise;

C.R.I.T. does not discriminate against employees or applicants based on race,
color, sex, religion or national origin.
C.R.L.T. Offers:
Health and Life Insurance, Paid Holidays, Sick and Annual Leave and Pension
Plan. Pre-employment drug screening is required.



