COLORADO RIVER INDIAN TRIBES

Human Resources
26600 MOHAVE RD.
, PARKER, ARIZONA 85344
(928) 669-1320 ¢ Fax (928) 669-5263
Eldred Enas, Chairman

January 24, 2012 #06-12
VACANCY ANNOUCEMENT
DEPARTMENT: WATER RESOURCES
POSITION: PROJECT ENGINEER- IRRIGATION
. SALARY: $55,000 to 65,000 D.O.E.

CLOSING DATE: OPEN UNTIL FILLED

DUTIES: This position shall be located in the Irrigation Engineering Services Program
under the Water Resources Department of the Colorado River Indian Tribes. The Project
Engineer oversees a wide variety of construction activities related to the Irrigation System
within the Colorado River Indian Tribes Reservation. This Position oversees consultant and
contractor contracts, prepares filed investigations of water use and water measurement in
the Irrigation System, provides structural designs of various water control structures, and
oversees the installation and operation of computerized water management systems in
the Irrigation System.

REQUIREMENTS: The Project Engineer shall have a minimum of an undergraduate
degree in agricultural engineering or related field. On the job experience in irrigation
system management is preferred and can be substituted for minimum degree
requirements if applicable. Knowledge of computer-based system control equipment and _
techniques is preferred. The Project Engineer must have the initiative and ability to work
without constant supervision and the ability to deal effectively and in a professional
manner with the fellow Water Resources Departmient staff, Irrigation System employees
and farm community water users. Must possess a valid Driver’s License.

APPLY:
C.R.L.T. HUMAN RESOURCES DEPARTMENT
26600 MOHAVE ROAD
PARKER, ARIZONA 85344

FOR EMPLOYMENT APPLICATION VISIT: http://crit-nsn.gov




INDIAN PREFERENCE: Under the Title VII of the Civil Rights Act Sections 701(b) and 703(i)
explicitly exempts from coverage the preferential employment of Indian-by-Indian Tribes.
Therefore, C.R.L.T. acknowledges and extends preferential treatment to enrolled C.R.L.T.
members who qualify toward all employment opportunities otherwise; C.R.L.T. does not
discriminate against employees or apﬁlicants based on race, color, sex, religion or national
origin.

CRIT OFFERS: Health and Life Insurance, Pension Plan, Paid Holidays, Sick and Annual
Leave. Pre-Employment Drug Screening is required.
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