
COLORADO RIVER INDIAN TRIBES
Human Resources

26600 MOHAVE RD.
PARKER, ARIZONA 85344

PH (928) 669-1320 • FAX (928) 669-5263

**VACANCY REANNOUNCEMENT**

DECEMBER 14, 2012 #35-12

DEPARTMENT: LAW&ORDER

POSITION: PATROL OFFICER

SALARY: D.O.E

CLOSING DATE: OPEN UNTIL FILLED

DUTIES:

Under the supervision of a Sergeant, the Patrol Officer preserves the public peace, protects
life, and property. Prevents crime, enforces the laws of the Tribe and the State Governments.
Arrests offenders, recovers property, and works cooperatively with Federal, State, County, City and
Tribal Police Agencies. Provides appropriate enforcement service. In executing the above, the Patrol
Officer may be required to work rotating shifts, know applicable tribal, state and federal laws. Have
knowledge of jurisdiction issues and be prepared to deal with any form of emergency which
threatens life. Be well schooled in the use of communication and enforcement equipment and be
ready to use it in a concise and appropriate manner as describes the situation. Officer must conduct
themselves at all times in a proper manner, according to the rules and regulations of the Tribes and
Arizona Peace Officers Standards and Training. Officers must maintain the strictest confidence in all
that is hard and known through the position. Other duties may be assigned or goals.

REQUIREMENTS:

AZ Post certification preferred. If not AZ POST certified, must attend and satisfactorily
complete a seventeen (17) week Police Academy for training. Applicant must be Twenty- one (21)
years of age and have a valid Arizona Driver’s License. Must have a High School Diploma or GED.
Must pass a general education written test, oral interview, a drug screen, a polygraph (lie detector)
test, psychological test, medical exam, physical fitness test, and pass an extensive background
investigation.



APPLY:
COLORADO RIVER INDIAN TRIBES HUMAN RESOURCE

DEPARTMENT
26600 MOHAVE ROAD

PARKER, ARIZONA 85344
For Employment Application visit: http://www.crit-nsn.gov

INDIAN PREFERENCE:
Under the Title VII of the Civil Rights Act Sections 701(b) and 703(i) explicitly

exempts from coverage the preferential employment of Indian-by-Indian Tribes.
Therefore, C.R.I.T. acknowledges and extends preferential treatment to enrolled
C.R.I.T. members who qualify toward all employment opportunities otherwise;
C.R.I.T. does not discriminate against employees or applicants based on race,

color, sex, religion or national origin.
C.R.I.T. Offers:

Health and Life Insurance, Paid Holidays, Sick and Annual Leave and Pension
Plan. Pre-employment drug screening is required.


