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Human Resources
26600 MOHAVE RD.
PARKER, ARIZONA 85344
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MARCH 30, 2012 #30-12
VACANCY ANNOUNCEMENT

DEPARTMENT: CRIT FARMS

JOB TITLE: IRRIGATOR (3 POSITIONS)

SALARY: $7.65 PER HOUR

CLOSING DATE: APRIL 9, 2012 AT 5:00 P.M.

SUMMARY:

An Irrigator will be responsible for water control in the farm ditches and fields. Irrigator will
be required to be at the job site at all times until shift changes or jobs are completed. This
position is requires working outside in extreme temperatures.

DUTIES:

e Stay on the job site when irrigation water is running.

» Monitor chemical water runs, fertilizers, herbicides, etc.

e Must have knowledge of and experience in cement work.

e Shovel for up to 8 hours a day.

e Handle 2 to 3 heads of water at a time.

¢ Must be aware of field conditions due to aerial or ground applications, re-entry period
and so forth.

e Must be able to operate backhoe and tractors.

e Attimes, will enter underground pipe lines for repairs.

s Responsible for tools and equipment issued out.

e Closely monitor water, especially during high peak consumptions and ensuring no
excess tail water or ‘ponding up’.

e Must be able to cross train under different supervisors and perform other job duties as
needed.



REQUIREMENTS:

Applicant must have a High School Diploma or GED, current valid driver’s license and/or at
least 5 years of experience in irrigation. Must be able to follow Supervisor's instructions,
write legibly, and communicate with ditch riders. Must also have reliable transportation

and a telephone.

APPLY:
COLORADO RIVER INDIAN TRIBES HUMAN RESOURCE DEPARTMENT
26600 MOHAVE ROAD
PARKER, ARIZONA 85344
For Empiloyment Application visit: http://www.crit-nsn.gov

INDIAN PREFERENCE: Under the Title VIl of the Civil Rights Act Sections 701(b) and 703(i)
explicitly exempts from coverage the preferential employment of Indian-by-Indian Tribes.
Therefore, C.R.I.T. acknowledges and extends preferential treatment to enrolled C.R.LT.
members who qualify toward all employment opportunities otherwise; C.R.1.T. does not
discriminate against employees or applicants based on race, color, sex, religion or national

origin.

C.R.IT. offers: Health and Life Insurance, Paid Holidays, Sick and Annual Leave and
Pension Plan.



