COLORADOQO RIVER INDIAN TRIBES

Human Resources
26600 MOHAVE RD.
PARKER, ARIZONA 85344
PH (928) 669-1320 * FAX (928) 669-5263

JANUARY 17, 2013 #13-13

VACANCY ANNOUNCEMENT

DEPARTMENT: C.R.IT EDUCATION PE;
RESPONSIBLETO: CRIT EDUCATION DIRECT OR
POSITION: EDUCATION COUNSELOR
SALARY: $19 88 PER HOUR
CLOSING 'DATE: OPEN UNTIL FILLED

GENERAL
Work with students whose ability to functlon in the school environment has been affected
by issues such as truancy, poor attendance, substance abuse, and/or behavior problems.

SPECIFIC:

Deal with individual student’s problems in a constructive, supportive, non-
judgmental manner.

Obtain/use knowledge about student to facilitate the student’s participation and
success in educational opportunities.

Provide follow-up services after student returns to school.

Familiar with available community services and opportunities.

Assist in identifying the best available resources to help the student become
successful in school

Providing assessment and intervention services including short term individual and
group counseling.

Providing social casework and attendance outreach by linking parents, school,
personnel, and social services agencies.

Assessing students at risk and referring them to the adequate resources.

Perform other related duties assigned by Education Director.

QUALIFICATIONS:

Master’s degree in Educational Counseling

Arizona Certification in Educational Guidance Counseling.

Experience working with culturally/ethnically diverse populations and at risk
students

Experience/knowledge of case management, including work with families dealing
with substance abuse issues.




= Experience working with and accessing various individuals, social service agencies,
and community agencies for services.

° Experience conducting concise and meaningful assessments, formulating action
plans, writing progress reports and summaries, and communicating with students

and individuals needed to assist.

APPLY AT:
C.R.L.T. HUMAN RESOURCE DEPARTMENT:
26600 MOHAVE ROAD
PARKER, ARIZONA 85344
OR
FOR APPLICATION VISIT: http://www. cnt—n n. gov
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INDIAN PREFERENCE: The Colorado River Indian Tribes does not discriminate against
employees or applicants based upon race, color, sex or national origin. However, to the
extent permissible under Sections 701(b) and 703(i) of the Title VI of the Civil nghts Act,
the Tribe does apply a hiring preference to enrolled members of federally recognlzed

Indian tribes.

CRIT offers: Health and Life Insurance, Paid Holidays, Sick and Annual Leave and Pension
Plan.



