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MARCH 05, 2012 #17-12
VACANCY ANNOUNCEMENT

DEPARTMENT: JUDICIAL- TRIBAL COURTS

POSITION: CHIEF JUDGE

SALARY: $75,000 D.O.E.

CLOSING DATE: FRIDAY, APRIL 6, 2012 AT 5:00 P.M.

DUTIES:
• Must be capable of overseeing both criminal litigations for serious offenses and

complex civil litigations.
• Must have administrative skills to oversee the Court’s budget and daily operation.
• Must present monthly report to the Tribal Council.
• Must adhere to the Code of Conduct for United States Judges.

REQUIREMENTS:
Applicant must meet ii of the following requirements:

• Must be a current member in good standing of a state bar; and
• Must have a minimum of five (5) years of judicial experience; and
• Must have knowledge of federal Indian law (criminal and civil); and
• Must have passed federal, state and tribal background check (credit, criminal

history, civil litigations, psychological evaluation, sex offender registration, driving
records).

DISQUALI FICATIONS:
Applicant will be disqualified for iii of the following:

• A member of the CRIT Appeals Courts, subject to Article II, § 210 (C) of the CRIT
Law and Order Code; or

• Persons who have other similar conflicting interests; or
• Have been convicted of a felony; or
• Have been convicted of a misdemeanor involving dishonesty or moral turpitude

within the last five years in any federal, tribal or state court; or
• Have been convicted of other criminal offense involving dishonestly or moral

turpitude within the last five years in any federal, tribal or state court; or



• Have been convicted of the following crimes in any tribal court within the last five
years. For the purpose of this section, the definition under the Title 18 of the United
States Codes shall be used as guidelines when required:

Criminal homicide
• Kidnapping
• Rape
• Arson
• Assault with a deadly weapon
• Assault with an intent to kill
• Assault resulting in substantial bodily injury
a Assault against a minor under the age of 16
• Child abuse
• Possession or furnishing narcotics
• Incest
• Maiming

APPLY:
C.R.l.T. HUMAN RESOURCES DEPARTMENT

26600 MOHAVE ROAD
PARKER, ARIZONA 85344

FOR EM PLOYM ENT APPLICATION VISIT: http://crit-nsn.gov

INDIAN PREFERENCE: Under the Title VII of the Civil Rights Act Sections 701(b) and 703(i)
explicitly exempts from coverage the preferential employment of Indian-by-Indian Tribes.
Therefore, C.R.l.T. acknowledges and extends preferential treatment to enrolled C.R.I.T.
members who qualify toward all employment opportunities otherwise; C.R.l.T. does not
discriminate against employees or applicants based on race, color, sex, religion or national
origin.

CRIT OFFERS: Health and Life Insurance, Pension Plan, Paid Holidays, Sick and Annual
Leave. Pre-Employment Drug Screening is required.


