
COLORADO RIVER INDIAN TRIBES
111/171(11? J?esoiirces

66L) MOHA\ P RD.

TELEPHONE 92 66k)- 32) • E\X (2K) 6652t,3

VACANCY ANNOUNCEMENT

SEPTEMBER 11,2012 #97-12

DEPARTMENT: C.R.I.T HEAD START

POSITION: BUS DRIVER (SUBSTITUTE/EMERGENCY)

RESPONSIBLE TO: TRANSPORTATION/MAINTENANCE SPECIALIST

SUPERVISORY RESPONSIBILITY: BUS MONITORS (WHILE ON BUS)

SALARY: $13.50/HOUR

HOURS: MONDAY THRU FRIDAY, 7:00 A.M. TO 9:15 A.M.
1:30 P.M. TO 4:00 P.M. AND FLEXIBLE

CLOSING DATE: SEPTEMBER 17, 2012

GENERAL RESPONSIBILITIES:

- The safe operation and upkeep of assigned bus.
- Transport of children and parents for regular bus runs.

EXAMPLES OF DUTIES:

- Operates and maintains bus.
- Transports children and parents for AIVI and PM bus runs.
- Transports children with disabilities as assigned.
- Maintains bus roster and checks board and sigh out list for schedule changes.
- Maintains daily log/records as directed.
- Assists the bus monitor in gathering the children for departure on the daily bus runs.
- Makes sure all children and adults obey all the safety rules while riding the bus and redirects

children in a positive, professional manner, and works with the bus monitor to ensure a safe
atmosphere on the bus.

- Report all malfunctioning vehicles to immediate supervisor.

QUALIFICATIONS:

- CDL (Commercial Drivers License)

- Arizona School Bus Driver card.
- High school diploma or G.E.D.



- Able to communicate effectively in English.

- Maintains a copperative. friendly, and responsible attitude.

- Must provide a pre-employment drug test.

- Annual physical exam and TB skin test.

- Must have valid First Aid/CPR card.

- Reliable transportation.

- Able to pass a criminal background check as required by tribal, local, and federal law.

- Maintain punctual and dependable work attendance.

APPLY:
C.R.I.T. HUMAN RESOURCES DEPARTMENT

26600 MOHAVE ROAD
PARKER,AZ 85344

FOR EMPLOYMENT APPLICATION VISIT: HTTP://crit-nsn.gy

INDIAN PREFERENCE:
The Colorado River Indian Tribes does not discriminate against employees or applicants based upon race, color,
sex or national origin. However.to the extent permissible under Sections 701(b) and 703(1) of the Title VII of

the Civil Rights Act, the Tribe does apply a hiring preference to enrolled members of federally recognized
Indian tribes.

CRIT OFFERS:
Health and life insurance, pension plan, paid holidays, sick and annual leave

Pre-employment drug screening is required.


